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TOCKHOLDERS WANT 


By President Sam Kovenetsky 


'This years’ negotiations have started off no differently from all the others that have gone before. The Union, 
ng for you, demands that Macy’s recognize your needs and make the necessary contract changes. Macy’s 
ids that its stockholders deserve a better break and tells us—and you—that they think you are earning enough. 
negotiators, along with Vice Presidents Phil Hoffstein, 
me Gurian and myself, use thousands of words trying to 
Je Mr. Fischer that your needs are both real and urgent. 
the other side of the table, plays cat and mouse with 


e needs and says, “These 
mds are not with founda- 


es Lie, and... 


the very first bargaining 
Mr. Fischer chose to ig- 
Macy President Straus’ op- 
business forecast and 
every source he could—in- 
CIO President Walter 
er—to show that hard times 
coming and that Macy’s 
therefore, not be expected 
higher wages or grant other 
tt improvements. 
# our Vice President, Phil 
Mein, snapped right back and 
ito Mr. Fischer, “You quote 
10 when it suits your con- 
ce. “It is true,” he said, 
Mr. Reuther has expressed 
but he also suggested means 
ding a depression. Big Busi- 
‘and present-day government 
ido anything about it and 
s CIO bak a guaranteed 
al wage and $1.25 an hour 
(Continued on page 3) 


AC Petition 
yes More 
x Relief 


§ Local 1-S Political Action 
Mittee is conducting a vigorous 
ign in support of a legisla- 
proposal thet individual in- 
tax exemptions be raised to 
this year and $1000 next 
» Chairman Charles Boyd an- 





members have already 

i circulating petitions in the 
addressed to Soaer Coote, 
br of the plan for easing the 
den now carried by low and 

p income wage earners. The 
bn advises the Senator of the 
that its signers support his 


egrams have also been sent 
mators Irving Ives and Her- 
Lehman urging that they give 
‘full backing to the fight for 
exemptions. Individual tele- 
to the Senator should be 
ed to the Senate Office 
ng, Washington, D. C. 





Constitution 
ChangeAsked 
By Receiving 


Receiving Department Floor 
Committee members Alphonso 
Ramsey, Tony Gentile and Dan 
Maloney have circulated a pro- 
posed addition to the Local 1-S 
Constitution and By-Laws and 
have received many more than the 
50 signatures needed to bring the 
proposal before the Executive 
Board. The Board was scheduled 
to act on the recommendation at 
its meeting on March 30th. 


\¢ ontinued on page 2) 








Official Notice 
GENERAL MEMBERSHIP MEETING 
TUESDAY, APRIL 6th, 7:30 P.M. 
MANHATTAN CENTER 
34th Street & 8th Avenue 


$2 Assessment to the Welfare Fund for unexcused absence 
Admission by 1954 Union Card only 








President Sam Kovenetsky 


State C10 Body Demands Legislature 
Increase Jobless Pay This Session 


Vice President George Gurian 
reported that the New York State 
C1O Council, on which he repre- 
sents Local -1S, at its mid-March 
meeting, demanded that the State 
Legislature remain in session un- 


til it has raised unemployment in- 
surance benefits and enacted other 
improvements necessary to get the 
State off the “economic skids.” 
The Council also urged Gover- 
nor Dewey to appoint a special 





March of Dimes Honors Union 
For Best Ever’ 1954 Campaign 


After members of Local 1-S had 
contributed close to $2500 in the 
1954 March of Dimes, Miss Ruth 
Ellis, herself a Polio victim and 
representing The March of Dimes, 
presented President Sam Koven- 
etsky, Vice Presidents Phil Hoff- 
stein and George Gurian and the 
membership with a Certificate of 
Appreciation on behalf of Nation- 
al Foundation for Infantile Paral- 


ysis President Basil O’Connor. 
The certificate reads: In grate- 
ful recognition of outstanding 
service and inspiring leadership in 
the fight against Infantile Paral- 
ysis, this testimonial is awarded 
to the Officers and Members of 
Local 1-S, United Department 
Store Workers of America, whose 
selfless devotion to the needs of the 
stricken during the difficult years 


when Polio swept the Nation, has 
brought help and hope to the af- 
flicted and given impetus to a new 
era of scientific accomplishment 
in which the ultimate conquest of 
Polio seems assured, 

From Left to Right in the photo 
are: March of Dimes’ Robert 
Weinberg, President Kovenetsky, 
Miss Ellis, Vice Presidents George 
Gurian and Phil Hoffstein. 


joint legislative committee to hold 
public hearings on unemployment 
throughout the State. It backed 
this up with a call for a State- 
wide CIO unemployment confer- 


ence to be held in Albany in April. 


These actions were taken fol- 
lowing a one-day meeting of the 
Council’s executive board which 
considered reports from all areas 
on layoffs and cuts in hours. It 
was estimated that at least 500,- 
000 workers in the State are tot- 
ally unemployed and _ millions 
more are suffering severe cuts in 
take-home pay as a result of 
working only part-time. 

The Legislature had planned to 
adjourn before the end of March. 
The Republican majority has in- 
dicated no intention of acting on 
unemployment insurance in this 
session. 

The CIO Council said that the 
severe recession which grips the 
whole country is aggravated in 
New York by an increase in run- 
away plants to backward areas of 
the nation in search of lower wage 
scales and official union-busting 
assistance. 

“The rise in unemployment and 
the drop in urchasing power are 
getting steadily worse,” the Coun- 
cil reported. “But the responsible 
officials of our State and National 
governments still insist that there 
is no need for special efforts to 
correct the situation. They have 
offered only vague assurance that 
it will right itself, and abuse of 
those who declare that prom 
and vigorous action must be 
taken.” 

“Both our State and Nation 
must immediately act to boost con- 
sumer purchasing power, provide 
additional protection for unem- 

(Continued on Page 3) 














BRANCH STORE NEWS 


PARKCHESTER 








> id 
We’re sorry to report that Margaret Gaffney of 
P12 is out ill. Hope you hurry and get well, 
Margaret. We miss you . . . Former co-worker 
Hugh Sheridan, of the Porter group is in the 
Westchester Square Hospital and would really 
appreciate some company. "T'would be nice for a 
group of friends to pay him a visit . . . Happy 
to report that Neil Coyne, formerly a messenger, 
has been promoted to a Stock job .. . Anne Dil- 
len (Telephone Operator) bursting with pride i 
over the Lect that ioe ter Anne won a scholar- Fay Mattimiro 
ship to New Rochelle College as an art student .. . Glad to have Mildred 
Ahrens (P11) back with us after her illness . . . Our condolences to 
Virginia Kleebe (P19) on the loss of her father . . . Lots of people 
here in Parkchester are losing money every day of the week! No fool- 
ing, each person who has not yet opened an account in the Local 1-S 
Federal Credit Union is losing out on the 3 per cent interest on 
savings and the chance to borrow from our “cooperative bank.” You 
wouldn’t think of just throwing money out the window, so why neglect 
this chance to make money by simply saving in the right bank. Join 
today! ... Our recent Divisional Meeting was one of the best attended 
we've ever had. Lots of strength behind our demands—that’s what it is! 





FLATBUSH 


It happened! Wedding bells rang for Paul 
Harding (F2). Congratulations and best wishes 
to you both . . . Glad to see Jean Fiore (Altera- 
tions) back after a long illness . . . Anne Rosen- 
feld (F4) is improving but will be out quite 
a while . . . Mary Adesso (F3) looking better 
but not yet able to return .. . A simple greeting, 
short and snappy, to hope your birthdays were 
very happy—to Ida Colangel (F2) and Abe 
Shames (Stockman) ... Our Flatbush Bowling 
is going into its 20th week. The high three game 
series was won by Mel Melnyck and the high single game by Pete 
Schaefer . . . GIRLS! GIRLS! What happened to the Girls’ Team; 
would like to hear from you. Win or lose, we are with you . . . Rose 
Nagler (FPB) and Letitia Chuckas (F2)—Anniversary Greetings to 
both of you . . . Who is the new blonde in Stationery? Ask Pat—he 
can tell you. He knows all the answers . . . Time is drawing near, 
Stanley (Cameras) . . . Take it easy and don’t get nervous. It could 
happen to any of us. This time next month I hope you will be very 
happy . . . Let’s be sure that we let our Stewards and Committee know 
what’s on our mind. No point to carrying gripes around. Talk them 
out—make suggestions and clear them tl om how the Union stays 
strong! 





Anne iowen 


WHITE PLAINS 


Our congratulations to Celia Schauer of Chil- 
dren’s Shoes. Celia is the very proud grand- 
mother of recently born Susan Ann . . . Our 
very best wishes to Rose Marcelli of Housewares. 
Rose has just announced her engagement to Pri- 
vate Charles A. McTygue, Jr., who is now sta- 
tioned at Fort Dix . . . Newly elected Shop 
Stewards were formally welcomed at a recent 
meeting of all the department leaders. Store Com- ' 
mitteeman Pete Gilhooley gave a detailed report 
on the “progress” of negotiations and Adminis- Bill Bittner 
trator Pat Favoino reviewed our work in handling grievances . . . One 
part of Pete’s report referred to Macy’s complaint that they are com- 
peting with many unorganized stores. Many of our members feel that 
now is the time for us to get an all-out organizing campaign rolling. We 
are certain that such a drive will bring Seowns many volunteers who 
are concerned with protecting their own standards by working to raise 
the standards of others . . . Everybody who attended had a fine time 
at the recent Men’s Club affair. It was really nice seeing our old friend 
Tony Puca and his wife, along with Pat and Mrs. Favoino. . . It is 
always well to remember that the only proper way to deal with prob- 
lems among ourselves is through our Stewards. Try not to forget! 





JAMAICA 


Congratulations to Edna Nerenberg (J4 Furs) who just became a 
“Granny” again. This time a St. Patrick’s day boy named Eric Steven. 
vr Violet Bell (J10 Children’s Wear) just became a proud grandmother 
for the first time. She’s talking about the baby girl. Best wishes to you 
and the proud parents . . . Sam Charles (Display) is back from vaca- 
tion feeling in the pink And Ann Smith (J4 Furs) is back from hers 
with a new hair-do. Smitty says, “If I can’t have Silverblu Mink, 
I’ve got silverblu hair”. . . Kay Roge (Toy Dept.) is leaving us for a 
new secretarial job. Good luck, Kay—we'll all miss you . . . Manny 
Goodman (Shoes) is now back with us after a three week vacation in 
the sunny south . . . PROMOTIONS: Tom Bryon from Draperies to 
the Shoe Department and Howie Brand to Cameras. Congratulations 
and the best of luck to both of you . . . Our deepest sympathy goes to 
Doris Fetschen (J9 Toys) on the death of her father . . . SICK LIST: 
Sorry to say that the following are out ill: Elizabeth Korn (J5), Rose 
Curcio (J12), Charlotte Krieger (J4) and Jean Ferrara. Hope you'll 
all be back real soon . . . And we’re glad to say that Isaiah Chaney Field 
(Soda Bar) and Myrtle Prior (CT Office) are back with us... 
JAMAICA JAMBOREE—Kenny Davidson (Display) tells this one: 
“Have you heard about the fellow who read so much about the bad 
effects of smoking that he gave up reading!” .. . If you have any quips 
let me hear from you. We'll print ’em if they’re good. 


Labor Secretary Calls For Federal 
Minimum Wage in All Retail Stores 


Secretary of Labor James P. 
Mitchell tossed a bombshell into 
the midst of the annual meeting 
of the American Retail Federation 
by proposing ending of the retail 
industry’s present Wage-Hour Act 
exemption. 

Local 1-S President Sam Koven- 
etsky responded immediately by 


Officers Set 
To Tour All 
Departments 


President Sam Kovenetsky and 
Vice Presidents Phil Hoffstein and 
George Gurian, together with 
Floor Committee members and 
Administrators will soon begin a 
tour of all sections of Herald 
Square and outlying stores. 

Similar tours have taken place 
at intervals in the past and have 
provided the factual information 
on which the Union bases many of 
its negotiating and grievance ar- 
guments. 

As a result of such first-hand 
studies, the Union’s officers are 
generally considered to be at least 
as well-informed as many of the 
company’s executives who are re- 
sponsible for store operation. 

As in the past, the Union’s of- 
ficers and representatives will be 
accompanied by Macy’s Superin- 
tendents in charge of the areas 
being toured. 


School Bell 
Rings Out At 
Union Office 


The officers and staff of Local 
1-S, plus a group of Shop Stew- 
ards and Executive Board mem- 
bers, have gone back to “school” 
for a study of the Background of 
the American Labor Movement 
and the greater strength that can 
come from a deeper understanding 
of the battles labor has waged 
throughout its history. 

The idea for the class grew out 
of the fact that the’ trade unions 
of the country are facing stepped- 
up attacks from anti-labor forces. 
“The fact is,” said President Sam 
Kovenetsky, “that in many re- 
spects there is little or nothing 
new in these attacks. 

“To provide effective leadership 
in this period, it is important 
that we be aware that labor has 
faced similar problems in the past 
and has beaten them. We want to 
learn the details of those attacks 
as well as the means by which 
labor turned back the threats and 
continued to grow to its present 
size and strength.” 

The class is being held on Mon- 
day evenings at the Union office 
and is being conducted by Mr. 
Louis Yagoda under the auspices 
of the Cornell University Exten- 
sion School. Mr. Yagoda brings to 
the class an extensive background 
both in teaching and trade union 
experience. 











FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 








stating his agreement with the Sec- 
retary’s position, but called it an- 
other case of “too little, too late.” 
He said that “we fully agree that 
all of retailing should be covered 
by the Federal Wage and Hour 
Act. Howerever administration 
support of CIO’s demand for $1.25 
minimum hourly wage, applying to 
retailing as well as all other sec- 
tions of business, is the only means 
of increasing the purchasing pow- 
er of the workers to above present 
sub-standard levels and averting 
a depressoin.” 


Mitchell States Case 

Secretary Mitchell summed up 
the case for ending retailing ex- 
emptions in these words: 

“Retailing has made its best 
gains in periods of high national 
income. A large volume of con- 
sumer buying is necessary. For 
this reason, retailers should be the 
first to support a high minimum 
wage for workers. It is a question 
whether retailing can consistently 
accept the benefits of higher min- 
imum wages and still contend that 
the Wage-Hour Act should have 
no application to its own em- 
ployes.” 

Management PAC 


Indications were strong that the 


retailers organized in the : 
can Retail Federation were go: 
to set up their own political ber. 
program to head off the Mitchel 
proposal. 

The President of the Federation 
told the meeting that the feders. 
tion intends to “cultivate as 
allies as possible in any leg; 
tive fight on wage-hour issue,” 
He noted that the federation, in 
the past, has “sought out and ¢p. 
operated closely” with a 
number of other service and jp. 
dustrial groups with an interest jp 
wage-hour legislation similar to 
retailing. “These allies are gtjjj 
available,” he added, “and steps 
have already been taken to solicit 
these groups again in any aggre: 
sive effort needed to preserve the 
retail exemption during the cur. 
rent session of Congress.” 

While coverage under the cu. 
rent 75 cent-an-hour minimum 
would not mean any gain to mem- 
bers of Local 1-S it is important 
to bear in mind that the movement 
for an increase to an hourly mip. 
imum of $1.25 is steadily gaining 
momentum. Coverage under the 
higher minimum would benefit 
large sections of department store 
workers. 





Union Cards Held Up 


For Better 


Some Union members have ne- 
glected to notify the Union office 
of a change of address and have 
therefore not received their 1954 
membership card. Others have re- 
ceived bills from the Union and 
have failed to straighten out their 
records with the result that they, 
too, do not have their new cards. 
While members in both the above 
groups are only a small part of the 
entire membership it is important 
that immediate steps be taken to 


‘see that every worker has a 1954 


card as proof of good standing. 

Vice President Phil Hoffstein 
urged all Shop Stewards to begin 
an immediate check of every mem- 
ber’s card and to make a list of 
the names and addresses of those 
in his department who do not 
have the one for 1954. “In this 
way, he said, “we will be able to 
correct the records of those who 
have moved and failed to give us 
their new address. We will then be 
able to communicate directly with 
all such members and mail the 
cards of those who are in good 
standing.” 

Admission to general member- 
ship meetings is by 1954 Union 
Card only. Absences will not be 
excused, for any reason, in the 
case of a member who does not 
have his card at the time of the 
meeting. The date of the next 


Address 


membership meeting is Tuesday, 
April 6th. 





if you... 
your husband 


or wife... 
or children 
under 18... 


or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 














Amendment.. 


(Continued from page 1) 

The text of the proposal follows: 

“Unexcused absence from two 
(2) consecutive regular or specidl 
Stewards meetings is basis for te 
moval of the Steward or Assistant 
Steward by the Floor Committee. 

“A special meeting of the De 
partment shall be called to replace 
the Steward or Assistant Steward 
so removed.” 

Article XVII, Section 2, pre 
vides that, “A proposed amend: 
ment must be submitted in writing 
to the Executive Board and mus 
be signed by fifty (50) member 
in good standing. Should the E 
ecutive Board approve such pre 
posal it shall then be submi 
to the membership.” 





290 Seventh Avenue 
Ist Vice Pres.: Philip Hoffstein 


Jerome Harte 
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Macy Agrees to End Unfair 
Standards; Recall Warnings 


Careful company study of a 

ievance submitted some time ago 
Ep resalted in an area of agree- 
ment between Macy’s and Local 
15 and a fair deal for the workers 
inthe Drug Packing section of the 
Receiving Division. 

The grievance called attention 
to the wholesale handing out of 
warnings and cautions for failure 
to meet productivity standards es- 
tablished as long ago as 1949. It 
ilso pointed to changes in working 
conditions that made those stand- 
ads obsolete and demanded that 
Macy’s remove the cautions and 
warnings that had been issued. 


Macy’s responded to the Uni- 
o's demand by sending in an “ef- 


Union Guards 
Rights; Says 
1-§ Leader 


‘Do Unions Interfere With the 
Rights of Their Members?” 

That is the subject that Local 
L$ President Sam Kovenetsky de- 
bated with Professor Paul Hays 
nee University on March 





In his vigorous presentation 
President Kovenetsky argued that 
‘fr from interfering with the 
tights of their members, trade uni- 
ms most fully advance and pro- 
leet those rights.” 


He pointed out that “the labor 
organizations of this country have 
established new rights for 
their members, including the right 
0 a living wage, decent working 
‘onditions and job security. These 
ts were undreamed of before 
labor movement gained in size 
td strength,” he said. “Before 
lat,time only the employer had 
the right to hire for as 
as he could, the right to fire 
a mere whim, and the right to 
tn a business under semi-slavery, 
‘weatshop conditions. We have op- 
bosed those rights and replaced 
' with rights that respect the 
ty of the individual worker,” 

he concluded. 


ficiency expert” to determine the 
“fairness” of the production stan- 


dards. 


His findings apparently upheld 
the Union’s claim, and Macy’s ac- 
ted accordingly. The first step the 
company took was to agree to re- 
move all cautions or warnings 
that were based on failure to meet 
the production standards. 

The next step the company took 
was to give retroactive raises to 
all those workers who had lost 
them due to poor production under 
the discarded standards. 


Macy’s also agreed that 
“productivity” would not be a 
considered factor in new Job 
Reviews which are about to 
begin, because no proper stan- 
dard now exists. 


Great! 


Vice President George Gurian 
and Administrator Bill Roschak 
were both agreed that, “this is 
really a great thing. Giving credit 
where credit is due— Macy’s has 
fully and fairly responded to the 
Union’s grievance. 

“We are glad to see Macy’s ac- 
knowledge the Union’s criticism 
of the productivity standards 
which were placing an unjust bur- 
den on the workers involved.” 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including military leave) 
for more than 30 days or if you 
leave the store and wish to con- 
tinue your Health Plan coverage 
on a direct payment basis YOU 
MUST see the Local 1-S Health 
Plan Consultant at the Union of- 
fice within 30 days from the end 
of the month in which you leave 
the store. 


If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect, your 
family— protect your benefits. Be 
sure to come to the Union office on 
time! 

X - 








(Continued from page 1) 
minimum wage you don’t say a 
word!” 

Macy’s very cleverly tried to in- 
volve us in long (and fruitless) 
talk about their stockholders’ re- 
port and their operating methods. 
Our long years of experience with 
the company’s tactics helped us 
avoid that booby trap. We simply 
told them that anytime their stock- 
holders thought they could get 
bigger dividends they would sell 
their Macy stock and buy some- 
thing else. 


It was our conclusion, and we 
told Macy’s so, that the company 
and the profits it makes, must be 
a good investment in view of the 
fact that there is a constant de- 
mand for its shares. We then told 
Fischer that we did not want to 
spend any more time on that sub- 
ject, but wanted to discuss the 
needs of the people who work for 
Macy’s and belong to our Union. 


Nailing it Down 
We asked Macy’s spokesman 


about a guarantee against more 
than one late night a week. Up un- 





LETTERS DELUGE MACYANS WERING 
DEMAND FOR ‘CONCRETE FACTS” 


From all sections of the big 
store at Herald Square, and from 
White Plains, Parkchester, Jama- 
ica and Flatbush glowing word 
poured in of a flood of answers 
to Macy’s demand for “concrete 
facts” about our need for a sub- 
stantial wage increase. 


The leaflet distributed by Local 
1-S reporting on Macy’s arrogant 
demand was described as “the 
most warmly received” we ever put 
out. 


Since Mr. Fischer has not yet 
given any indication of Macy’s 
readiness to pay serious attention 
to the Union’s demands, it is not 
too late to make your voice heard. 


State CIO... 


(Continued from page 1) 
ployed workers and repair our 
economic safeguards all along the 
line,” it declared. 

The New York CIO’s unemploy- 
ment insurance program calls for 
increasing maximum benefits to 
$36 plus $4 weekly dependency 
benefits for up to three dependents. 
The maximum is now $30 with no 
dependency benefits. Other recom- 
mendations are: 36 weeks of elig- 
ibility instead of the current 26; 
extension of coverage to all em- 
ployees in the State; repeal of the 
20-weeks work requirement es- 
tablished by the Hughes-Brees 
amendments of 1951 and repeal of 
all merit-rating. provisions which 
legalize unjust rebates to employ- 
ers who manage to keep layed-off 
workers from collecting benefits. 


The Council also called on the 
New York Congressional delega- 
tion to take the lead for enact- 
ment of the following five-point 
“minimum and immediately neces- 
sary” national program. 

1) Increase individual income 
tax exemption to at least $800 per 
person as “the quickest, most ef- 
fective and fairest way to direct 
tax relief where it is most needed 
and where it will do the most 
good for the economy.” 

2) Increase the Federal mini- 
mum wage to $1.25 an hour with 
greatly extended coverage and en- 
forcement. 


3) Increase and extend Social 
Security benefits and establish im- 
proved national minimum stan- 
dards and other social insurance 
programs administered by the 
States. 

4) Amend Taft-Hartley so as to 
restore protection in every part of 
the country for the right of work- 
ers to organize, bargain collective- 
ly, strike and picket. 

5) Start large-scale programs 
of public housing construction and 
- public works to meet the desperate 
social and defense needs as well as 
provide important economic relief. 





If you haven’t yet, sit down today 
and write a note to Mr. Fischer. 
He says he wants to know why 
you need a raise. Tell him! 


City CIO Asks 
Safeguards 
For All Jobs 


The New York City Council 
held an emergency unemployment 
conference and adopted a program 
to offset boomeranging layoffs. 
New York City CIO leaders warn- 
ed there is a serious local unem- 
ployment situation. Some 250 rep- 
resentatives of 500,000 CIO mem- 
bers and 32 international unions 
found nothing wrong with the 
American economy that an in- 
crease in U. S. citizen’s purchasing 
power would not cure. 

Mayor Robert F. Wagner, Jr., 
lamented the state and federal 
policy of “drift” and called for 
immediate action to stimulate con- 
sumer confidence and demand. 

He warned unless the unem- 
ployment situation is rem- 
edied promptly, it could de- 
velop into a “descending spi- 
ral of increasing intensity.” 

Speakers reported registered un- 
employment alone in the city is 
191,000 and latest figures for the 
nation exceeds three million. Re- 
lief rolls, they said, climbed from 
250,000 to 262,000 in the last 
three months. 

Employment in the textile 
industry is down to the 1932 low 
point, with mills employing 50,- 
000 persons closing in the last 
two years, and appears to be 
dropping lower. 

In the electrical, radio and tele- 
vision industries, there have been 
heavy layoffs and cuts. 

The conference called for 
boosting the state and federal min- 
imum wage to $1.25 an hour, in- 
creasing unemployment insurance 
to 65% of the average weekly pay 
for 39 weeks, with additional al- 
lowance for dependents, and ex- 
panding and increasing social se- 
curity coverage. 

Also urged were a federal in- 
come tax exemption of $800, a 
public housing program of 200,- 
000 units a year, federal aid to 
states for public improvements 
and free food and clothing to the 
needy. 








New York City relief rolls 
are increasing weekly at the 
rate of 1000 persons. 

That amounts to a 2% rise, 
said Henry L. McCarthy, wel- 
fare commissioner. He said 
his department “probably” 
would need to get from the 
State an additional $6 million 
to carry it through July 1. 


Workers Get Enough... 


til now Macy’s only answer has 
been that they “Don’t do it for fun” 
and they want the right to 
schedule you for as many late 
nights as their desire for great- 
er volume and earnings dic- 
tate. 

We then asked Mr. Fischer what 
the company’s position is with re- 
gard to the reduction of hours 
from 40 to 35 a week. His answer 
was, “There is no trend to a 
shorter week.” 

We asked about a raise, and he 
said he wanted “concrete facts” to 
prove that you needed one even 
though he knows as well as you 
do that rents went up 15% in 1953; 
fares went up 50%; and the cost 
of living is still at an all-time 


high. 

We asked about a fully auto- 
matic wage structure. Mr. Fis- 
cher’s answer was that the com- 
pany wants a merit area in the 
ranges. He said, “It is to our con- 
siderable disadvantage where we 
don’t have it, and where we do, 
the people have profited by it.” 
Macy’s thinks it perfectly fair that 
a large percentage of the money 
between minimum and maximum is 
in the job review area and can 
be earned only for “exceptional 
performance.” They like it the 
way it is! 

We asked Macy’s what their 
answer is to our demand for high- 
er rates in straight commission 
departments. Here Mr. Fischer had 
a hard time trying to duck back 
and forth between his argument 
that Macy workers earn more even 
though they may be paid at a 
lower rate than in some other 
stores. All the talk boiled down 
to a flat “No” at this time . 


Looking Ahead 


I have gone into as much de- 
tail as I have in order to show 
what the thinking and the tactics 
of the company are. It is im- 
portant that every member be 
aware of them so that they can re- 
spond fully and effectively to any 
Union campaign designed to show 
Macy’s that they must reckon with 
the needs and the determination 
of all of us. 

It is important, too, that we all 
know that we are not alone in the 
fight for real contract improve- 
ments this year. CIO’s Interna- 
tional Union of Electrical Workers 
is demanding a guaranteed annual 
wage for its members in General 
Electric, Westinghouse and other 
plants. They are also calling for a 
“substantial wage increase,” hir- 
ing minimums of $1.25 an hour, 
equal pay for equal work to pro- 
tect women workers and other 
changes in their contracts. 

The Steel workers, the Auto 
workers, as well as hundreds of 
thousands in other industries, in- 
cluding the Retail industry, will 
all be mobilizing their strength 
for whatever they have to do to 
win improved living standards. 

We look forward to many more 
meetings with Macy’s. While we 
are confident that future meetings 
will be much more productive 
than the few we have had until 
now. There can be no doubt that 
we must face new difficulties this 
year. We can not and must not 
blind ourselves to the fact that 
employers everywhere are trying 
to take advantage of the growing 
fear of depression. They them- 
selves create panic with layoffs 
and talk of further cuts in pro- 
duction. Workers everywhere want, 
and are ready to fight for, a living 
wage and real job security. That 
1s Our aim, too. 

Our unity and determination 
will, in the end, force Macy’s to 
face the greatness of our need and 
the justness of our demands! 






Boycott of 


Union members and their fam- 
ilies are being urged to boycott a 
total of 19 brands of rice now on 
the market. 


The boycott has been requested 
by CIO’s International Union of 
United Brewery, Flour, Cereal 
Soft Drink and Distillery Workers. 
The union has been conducting a 
strike among the rice mill workers 
for the past six months. At this 
point the company’s are willing 
to sign a contract, but are insist- 
ing that it cover the scabs they 
brought in rather than the men 
whose struggle brought about or- 
ganization of the plants in 1953. 


Boycott! 


The following brands are being 
produced by Scab labor and are 
on the union’s boycott list: 


Riceland Rice 
Monogram 

Sultan and Sunnyfield (A&P) 
Tohoco and Tropical 
Gold Coast 

Oversea 

Green Shield 

Lotus 

Good Treat 

Chico 

Perfection 

Osceola 

Comet Rice 

Peacock Rice 


CIO Union Urges A 


Scab Rice 


Wonder Rice 
Adolphus Rice 
Cash Saver 





ClO ON THE AIR! 


“JOHN W. 
VANDERCOOK AND 
THE NEWS” 


Every week- 

day evening, 
W-A-B-C 
7:00 P.M. 

770 on your dial. 


Sponsored by Congress 
of Industrial 


\ 
; Ly” Organizations 


DO YOUR 
SHOPPING 
at the 
UNION OFFICE .. . 


CUT RATE 
MAGAZINE 
SUBSCRIPTIONS 
NOW ON SALE 
Save Money On All 
Periodicals 
BE WISE... 














SAVE MONEY... 






























"Blood Means Life" was slogan of 1953 Blood Bank Drive. Blood also means YOU. 1954 drive, aiming 
broader coverage, needs more volunteers. Pledge sheets are coming soon. Be ready to sign. 





1953 MARKED BY RECORD-BREAKING BLOOD BAN 
COVERAGE OF ALL UNION MEMBERS AND FAMILIE 


May, 1954 will mark the end of 
a year in which the Local 1-S 
Blood Bank has served the needs 
of more people than ever before 
in its history. 

Members, their husbands or 
wives and sons and daughters, 
under 18 years—along with the 
mothers and fathers cf those who 
are single, all leaned heavily on 
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SOURCE OF CHEER 


I cannot tell you what a source 
of cheer and encouragement your 
Health Plan has been to us since 
we had to call upon it for aid re- 
cently. 

Although we've carried Blue 
Cross since 1939 and Blue Shield 
since its inception, we've never 
had to make use of it—thank God! 

When I became affiliated with 
Macy’s and Local 1-S just a few 
short months ago, I was advised 
that double coverage would be un- 
necessary. Thereafter I dropped 
our own insurance and accepted 

ours. We did this somewhat re- 

tentie, but soon found our 
qualms unnecessary when I found 
myself in need of surgery and 
hospitalization. 

Everyone at your office was 
wonderful. I needed two pints of 
blood. My husband had but to ask 
and these were replaced at the 
hospital by your Blood Bank. 

May no one ever need these re- 
sources, but I’m sure they'll find 
Local 1-S will come through for 
them too. 

Thanks a million, from a new 
member. 

Ever grateful, 
Edda Gustave, CDK 50 


HELPS SO MUCH 

I want to thank you sincerely 
for the prompt attention you gave 
me in my hour of need. 

Having one arm in a cast is 
suffering enough. Thank God for 
the Health Plan, it helps so much 
when you need it. Thanks, too, for 
the get-well card. 

Sincerely, 
Mollie Levin, F7-09 


MARVELOUS FEELING 


Thank you very much for your 
welcome card and most delightful 
book. 

It is always gratifying to know 
that “one belongs.” More so, when 
that feeling becomes a reality as 
demonstrated by your recent kind- 
ness to me. I sincerely hope that 
we will all enjoy that marvelous 
feeling of belonging to Local 1-5 
for many, many years to come. 

With every good wish for your 
continued progress, and many 
thanks again, I am 

Most sincerely, 
S. Rand, Little Shop 
TREMENDOUS JOB 

I want to thank your for your 
card and the book you sent me. 
The book was delightful reading, 
and I must say there isn’t a nicer 
gift in all this world. 

Our Union is doing a tremen- 
dous job, and this idea of remem- 
bering our members who are ill 
is a very gracious and heartwarm- 
ing a 

I should like to write much 
more about how I feel towards our 
Union, but I am suffering with a 
bad rash and infections on my 
hands, and am unable to write 
very well. 

Again I want to thank you for 
your kind thoughts and attentions. 

Sincerely, 
Estelle ried, SF253 


BLOOD DONATED 
I would like to express my 
deepest appreciation to rer 15 
for the blood donated to my hus- 
band. 
We are everlastingly grateful, 
Sincerely, 


Meta Wilkes, 204 Dept. 





ALWAYS GRATEFUL 


I want to take this opportunity 
to thank Local 1-S for the recom- 
mendation of Dr. Nathan Mintz 
for my recent operation. As I 
know now, the doctors are the 
very best and | owe it to our great 
organization for making it pos- 
sible. 

I also want to say that Dr. 
Mintz had blood ready at hand 
just in case of necessity. That 
also speaks well for our Union. 
In the past few years I have been 
one of those blood donors, and 
truthfully can say it is not hard 
to Five but if no blood were 
available it would be hard to re- 
ceive. 

Again I want to say “thank 
you” to our Local 1-S for our 
finest in doctors and organiza- 
tion set-up. I am one who will 
always be grateful. 

Ann Yorkus, Tables 


FIRST — 


First } want to thank Local 1-S 
for the excellent Health Plan we 
members get the benefit of. It 
must be gratifying to the officers 
who worked so hard to bring it to 
a working point to see the wonder- 
ful assistance it is to us. 

Thanks also to our Welfare 
Board for the card and lovely gift 
I received during my recent ill- 
ness. 

I also want to use this oppor- 
tunity to thank the many people in 
my own department and through- 
out the store for their telephone 
calls, get-well cards and lovely 
gifts. It is a wonderful feeling to 
know that you have so many 
friends. Very sincerely yours, 

Flora Crienca, 33 Dept. 





















































the Bank for precious blood that 
helped save lives, yet didn’t cost 
a penny. 

The extension of coverage to 
the parents of single members was 
on a temporary basis, and is due 
to end on May 21st unless the 
Blood Bank Committee regards the 
coming drive as successful enough 
to support the year-round de- 


mands which may be made 


it. 
The Blood Bank is made g 
sible by your voluntary cont 
tion of a pint of blood. Givi 
the Blood Bank is easy, p 
and vitally important. 
sheets are coming soon. Be me 
to sign up and give for the @ 
of your loved ones and your 


PERSONALS 


FOR SALE—New 14’ Chris Craft deluxe runabout. Never in 
Owner in Army. Only $285. Phone NA 8-9785. : 
FOR RENT—Furnished or unfurnished 3% room apartment. 
veniently located BMT, Ave. H, Bklyn. Phone CL 3-7090. j 
FOR SALE—Excelsior symphony grand accordion, 18 shifts, 120 ba 
Like new. Call RA 9-5159 after 7 P.M. 3 
FOR SALE—Frigidaire refrigerator, 6 cu. ft. perfect condition. 
Phone HO 8-2921. 

FOR SALE—Child’s youth bed. Modern. Excellent condition. 
Phone IN 1-2716. 


FOR SALE—Double size davenport sofa bed, slip cover. Good ca 1 
tion. Reasonable offer considered. Phone UN 4-3443 9:30 A.M. to 


FOR SALE—Brand new 9 x 12 rose beige rug worth $87.75 for 
Call IL 7-3094 after 6 P. M. is 


Personal ads for the Local 1-S NEWS must be received at the Unis 
office by the lst or 15th day of each month. Ads received on the 

will appear in the issue dated the 15th. Those received on the 15th® 
appear in the issue dated the Ist of the following month. This is offem 


=e service to members of Local 1-S and there is no charge for pe 
ads. 
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. 





MEDICAL PLAN—For the name and address of the do 
dentist, optometrist or podiatrist nearest you CALL the U 
Office—WA 4-4540 or Associated Physicians Medical Group—= 
BU 8-4210 (Night or Day). Complete schedule of fees available” 
upon request. 3 
BLOOD BANK—If 


ou need blood from the Blood Bank C 
the Union Office— 


A 4-4540. 
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